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1 Introduction

1.1 Foreword from the Chair of SACRE
2022-23 has been another good year for Buckinghamshire SACRE.

Into the first year of Challenging RE IV, our new Agreed Syllabus, the writing panel has
worked hard to produce support materials for primary and secondary teachers, for which
we are most thankful.

Our Development Day focused on Collective Worship and the appendices include some of
the suggestions for meaningful, educational and inclusive collective worship in schools.
We have also published an SMSC Toolkit to support schools in this vital and statutory
aspect of their overall provision.

We started the year meeting in Wycombe High School and learnt of their excellent work
with students, one of whom won first prize in one of the categories of the Spirited Arts
competition. We ended the year in Chenies School and learnt about their collective
worship practice.

I would like to thank all teachers for working so hard to implement the syllabus and for their
dedication to RE. | would also like to thank and commend the work of our SACRE
representatives who, as volunteers, contribute to the development of RE across
Buckinghamshire.

Margaret Dean
Chair of Buckinghamshire SACRE




1.2 Why do we teach RE?

RE is the opportunity to explore a major and distinctive dimension of what it means to be a
person: the search for meaning, purpose and value in a wondrous but also often confusing
and sometimes threatening world. RE offers pupils the chance to raise and reflect on
perennial questions about life. In doing this, it draws on the rich history of the major
religious traditions and other worldviews in Britain, giving due prominence to Christianity to
reflect the fact that the religious traditions in Great Britain, are in the main, Christian.

Thus, there are two main educational purposes to RE. Firstly so that pupils
can learn more about themselves and their place in the world from their study
of religion and worldviews. Secondly, so that they can learn about religion and
worldviews which have influenced the lives of millions of people and heavily
influenced the development of different human cultures. These two purposes
work together and should not be treated separately.

RE is therefore both rigorously academic and personally significant.

Quality RE:

e Teaches pupils about Christianity and other religions and worldviews so that they can
understand the world better and develop their own sense of place within it.

e Engages pupils of any religious faith or none and of all academic abilities and social
backgrounds.

¢ Enables pupils to engage with a range of sources such as texts, artefacts, and people.

¢ Challenges pupils to question and explore their own and others’ understanding of the
world.

¢ Does not seek to urge beliefs upon pupils, nor compromise their own
beliefs but rather to deepen their self-understanding and understanding of
others.

¢ Raises questions of identity, meaning, purpose and value and encourages pupils to
reflect on experience, ways of living and ways of knowing.

e Contributes positively and powerfully to the spiritual, moral, social, and cultural
development of pupils (SMSC).

e Provides opportunities for pupils to develop communication and thinking skills.

e Explores visions of humanity and at the same time reflects on the depths to which
humanity can sink.

Bucks Agreed Syllabus for Religious Education 2022-27 p9




1.3 SACRE Statutory Duties

The Education Reform Act 1988 required Local Education Authorities to convene a
SACRE consisting ofmembers appointed by the Authority to represent:

Group A Christian denominations and other religions and religious denominations
Group B The Church of England

Group C Teachers’ Associations

Group D TheLocal Authority

Membership is for a period of three years and full members of the SACRE may co-opt
non-voting membersto the Council. Membership and attendance for the period
2021-22 can be found in Appendix 1. SACRE meetings are open to the public and
Buckinghamshire SACRE meets three times a year in schools and faith community
buildings. As we have been reviewing our agreed syllabus, we also held three Agreed
Syllabus Conference (ASC) meetings on the same dates. In the academic year 2020-
21 most meetings were held on-line.

The SACRE can advise the Authority upon matters connected with RE and collective
worship in county schools; matters such as teaching methods, materials and teacher
training are mentioned in the Act. The advice offered by the SACRE carries no
statutory force. In Buckinghamshire, SACRE also works closely with many
Academies and Free Schools to try to ensure that all pupils/students receive high
quality RE and schools provide appropriate acts of collective worship.

SACRE has two responsibilities; it can require the LA to review its current Agreed
Syllabus and it may determine, on application by a head teacher, that the requirement
for collective worship in county schools to be wholly or mainly of a broadly Christian
character, shall not apply to the collective worship provided for some or all the pupils in
a school. Each SACRE must publish an annual report on its work. SACRE is an
advisory committee, supported by but independent of the LA, and its main function is
to advise the LA on matters to do with these areas of responsibility.

1.4  Faith/belief demographics of Buckinghamshire

Religion Bucks England & Wales
Buddhist 0.5% 0.5%

Christian 45.7% 46.2%

Hindu 3.3% 1.7%

Jewish 0.2% 0.5%

Muslim 7.1% 6.5%

No answer 5.9% 6.0%

No religion  35.5% 37.2%

Other 1.3% 0.9%

Sikh 0.5% 0.6%

Census 2021




1.5 Purpose of the Report

The Education Act 1996, Section 391 (6) and (7) requires that each year the Standing
Advisory Council for Religious Education (SACRE) of each local education authority
will ‘publish a report as to the exercise of its functions and any action taken by
representative groups on the Council during the last preceding year.’

In particular, the report shall:

e specify any matters in respect of which the Council has given advice to the
Authority;

e broadly describe the nature of the advice given; and

e where any matter was not referred to the Council by the Authority, give the
Council’s reason for offering advice on the matter.

This report deals with these matters in summary, for the academic year September 2021
to August 2022. The full Buckinghamshire SACRE met three times during the year and
considered a diverse range of topics, The Agreed Syllabus Conference (ASC) also met
twice to finalise and recommend the new agreed syllabus.

1.6 Meetings 2022-23

Mon 10t October 2022 Wycombe High School Full SACRE
Tues 7t March 2023 online Full SACRE
Wed 10" May 2023 Chenies School Full SACRE

Matters discussed:
10/10/22 Wycombe High School

¢ We had an enlightening presentation from the Head of RS (also a SACRE member)
about RS across the school. In particular, the school was most proud that one of its
students had received first prize for Spirited Arts 2022. We were shown the winning
entry and other submissions and were blown away by the creativity and quality of
thinking. We were also delighted to hear that RS is very well supported by the SLT.

¢ Review of the NASACRE SEF from the 2022 Development Day (12/7/22) and
priorities for the next 3 years

e Report of the RE Ambassadors project last year and whether this is sustainable

e SACRE membership, welcoming new members, but also considering vacancies
and how to achieve full representation.

¢ Discussion of and planning implementation of the new Agreed Syllabus support
materials

e Teaching Schools Hubs




7/3/23

online

We welcomed new members:
o Quaker — Jeremy Graham-Cumming
o Reform Judaism — Rabbi Neil Janes
o Baha'i— David Smith
Working with Teaching School Hubs
Training for new support materials
Membership
Priorities for long-term plan
Development Day 2023
NASACRE membership and webinar subscriptions

10/5/23 Chenies School

Welcoming new members, with a number of new teacher/school leader members
A presentation from the headteacher of Chenies School, Suzanne Powell, on the
school’s approach to collective worship. The school uses a three-part model
adapted from Newham LA: Plug in, Switch on; Light up. This stimulated a wide-
ranging discussion on how we might develop collective worship in Bucks.

Techer networks 2023-24 and newsletters

Membership

Development Day

Repeating teacher CPD days visiting places of worship

Induction for new members

Annual Report 2022

SACRE Development Day 2023 Weds 12" July Jordans Quaker Meeting House

Collective Worship and SMSC

PROGRAMME
9.30 -10.00 Arrival and refreshments
10.00 — 10.05 Welcome and introductions
10.05-10.30 What is Collective Worship?
Initial reflections, thoughts and questions
10.30 — 12.00 NASACRE guidance on Collective Worship
Discussion and questions
12.00 - 12.30 Tour of the Quaker Meeting House with Val McFarlane
12.30-1.15 Lunch
1.15-2.00 Considering our Collective Worship guidance for schools
2.00-2.30 SMSC document for schools
2.30-3.30 Our priorities, teacher recruitment and retention, strategy group
3.30-4.00 Round up of the day and actions




2 Religious Education and the Buckinghamshire

Agreed Syllabus

2.1 The Agreed Syllabus 2022-2027

This was the first year of Challenging RE and schools have been focused on embedding
the more explicit ‘worldviews approach’. Two online training sessions were provided for
primary teachers on the support materials (see below). The limited feedback received on
the syllabus was universally positive, though it is noticeable that in recent years, enquiries
regarding commercially produced schemes have been increasing.

2.2 Standards and quality of provision of RE

Examination Data summary 2022 (with 3-year trend)

Number GCSE Full Course
of %
upils i
GCSE Full Course the | (omees
end of KS4
KS4 pupils) % 9-7 % 9-5 % 9-1
2023 England 31% 61% 98%
Buckinghamshire Maintained and Academy Schools (incl. Special) 6464 32% 41% 72% 99%
Buckinghamshire Upper Schools 3964 35% 25% 60% 98%
Buckinghamshire Grammar Schools 2352 29% 74% 97% 100%
2022 | England 32% 60 %0
Buckinghamshire Maintained and Academy Schools (incl. Special) 6118 31% 43% 74% 99%
Buckinghamshire Upper Schools 3673 34% 26% 62% 98%
Buckinghamshire Grammar Schools 2305 28% 76% 96% 100%
2020&21 England na na na
Buckinghamshire Maintained and Academy Schools (incl. Special) na na na na na
Buckinghamshire Upper Schools na na na na na
Buckinghamshite Grammar Schools na na na na na
2019 | England 31% 61% 98%
Buckinghamshire Maintained and Academy Schools (incl. Special) 5743 31% 42% 75% 100%
Buckinghamshire Upper Schools 3446 32% 26% 63% 100%
Buckinghamshire Grammar Schools 2226 31% 68% 94% 100%

Once again, SACRE is delighted to note that students in our schools have performed
above the national average and we heartily congratulate them on their effort and
achievement. Thanks and congratulations are also due to their teachers, who have worked
tirelessly in extraordinarily challenging circumstances to provide the challenge and support
needed to do well in public examinations. It is particularly noticeable this year how the
percentage of entries has been increased. For the first time in many years we have all
schools entering at least some Y11 students for the public examination and we would like
to pass on our congratulations and thanks to school leadership for moving this forward.
However, we still have three out of every 5 students who are not entered for an
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examination. As in previous years, this means that there is still uncertainty about how
many are receiving their statutory entitlement to non-examination Core RE in KS4.

A LEVEL
Number of %
upils at i
A Levels tﬁeind of }(E:l;:f; % A*-A | %A*C | %A*E
KS5 KS5
pupils)
2023 England 26% 79% 98%
Buckinghamshire Maintained and Academy Schools 3735 4% 22% 62% 91%
Buckinghamshire Upper Schools 1175 6% 8% 51% 93%
Buckinghamshire Grammar Schools 2560 3% 35% 86% 89%
2022 | England na 36% 88% 99%
Buckinghamshire Maintained and Academy Schools 3725 5% 39% 81% 92%
Buckinghamshire Upper Schools 1239 8% 16% 67% 88%
Buckinghamshire Grammar Schools 2484 4% 60% 94% 96%
2020&21 na na na na
Buckinghamshire Maintained and Academy Schools na na na na na
Buckinghamshire Upper Schools na na na na na
Buckinghamshire Grammar Schools na na na na na
2019 | England 22% 76% 98%
Buckinghamshire Maintained and Academy Schools (incl. Special) 3632 6% 29% 80% 99%
Buckinghamshire Upper Schools 1288 6% 8% 54% 97%
Buckinghamshire Grammar Schools 2344 6% 40% 95% 100%

Numbers of entries for RS A Level are still showing a slight decline from already small
percentages. This reflects the situation nationally. Achievement at the higher grades has
also seen quite a decline from last year and from 2019 (pre-pandemic) and in relation to
national achievement. There may well be a range of reasons for this, some of which might
be contextual, which it would be good to explore with teachers and subject leaders.

SACRE members thoroughly enjoy visiting schools for our meetings, where they have
face-to-face discussions with teachers and often pupils. This helps us to keep in touch with
what our work is really all about — the students in our schools. Whilst we do what we can to
support schools and help pupils, it is you, the teachers, who really make RE what it is: for
that we are most grateful.

We are keen to hear your views and find out what is happening in schools, so
please do contact us through Bill Moore (bjvmoore@justbmoore.com) 07749211997)
whether to share your views, your practice, to tell us what you are doing, or to invite
us in to see and meet you through one of our meetings.

2.3 Other work of SACRE for RE

SACRE published support materials for the new syllabus, developed by a writing panel of teachers
and the RE Adviser in the Autumn term. The adviser then provided two online training events on
28™M Feb and 2" March 2023, which were attended by over 50 teachers.



mailto:bjvmoore@justbmoore.com

3 Collective Worship

3.1 Determinations

SACRE has not received any requests for determinations with regard to Collective
Worship.

3.2 Complaints

There have been no formal complaints under the statutory complaints relating to Collective
Worship or RE.

3.3 Training and support
No training has been provided. SACRE will plan work on collective worship within its 5-

Year plan. See report on our Development Day 2023, which was largely focused on
collective worship.

4 Links with other bodies

Buckinghamshire SACRE is subscribed to The National Association of SACREs
(NASACRE) and to its training programme. Members attended the online Annual
Conference on Monday 23 May and the webinars provided.

Links have been made with the ASTRA Teaching School Hub. SACRE now can contribute
to its termly newsletter. The Adviser is working with the two SCITTs on providing training
on RE and SMSC.

The SACRE adviser was elected onto the NASACRE Executive Committee at the AGM in
MAY. This means that Bucks now has two SACRE members on the NASACRE Executive.

SACRE and the Local Authority are continuing to work closely together.
5 SACRE involvement in local matters

The adviser to SACRE also provided advice on an ad-hoc basis to individual school
requests regarding RE, collective worship and the right to withdraw children from either or
both.
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6 SACRE arrangements

SACRE is well supported by the Local Authority. The School Improvement Service
provides a LA officer who works closely with the Chair and the specialist adviser, as well
as a Clerk to provide administrative support. The adviser to SACRE works 20 days over
the year to provide the support needed for SACRE to fulfil its functions. There is also a
small budget for additional projects and expenses. SACRE received good funding for the
development of the Agreed Syllabus. We have this year been encouraged to see the
increasing commitment from other teams and initiatives in the LA to engage with SACRE.

Membership is fundamentally strong and we are well represented by a core of experienced
and committed individuals. SACRE is a voluntary council, not dissimilar to a school
Governing Board, and as such recruitment can be challenging. We are gradually finding
people to fill vacancies, which is encouraging. Membership over this year has been
significantly improved.

SACRE holds an annual Development Day, which has been running since 2001. We also
subscribe to the NASACRE training programme.

Buckinghamshire SACRE has an annual budget of £17,900. Until recently this was only in
a review year, but now is formally available each year.

11




Appendices

Appendix 1 Examination data

KS4 2022 GCSE Full Course Religious Studies Results - Buckinghamshire
Source - DfE Performance Tables Data NE = No entries, SUPP = fewer than 6 pupils

12




GCSE Full Course
0
School Name S.I‘Eh°°' p':l,:ir:;baetrtz; ;/:uﬁ: % % %
ype end of KS4 | enteredfor | Grades | Grades 5 | Grades
Full GCSE 7t09 to9 1t09
RS
The Aylesbury Vale Academy AC 236 20% 43% 66% 100%
Bourne End Academy AC 142 9% 23% 46% 100%
Chiltern Hills Academy AC 186 88% 9% 38% 98%
Amersham School ACC 164 NE NE NE NE
Aylesbury Grammar School ACC 185 24% 66% 95% 100%
Aylesbury High School ACC 182 15% 93% 100% 100%
Beaconsfield High School ACC 181 44% 89% 99% 100%
The Beaconsfield School ACC 140 12% 6% 47% 100%
Burnham Grammar School ACC 182 99% 50% 93% 100%
The Chalfonts Community College ACC 234 19% 5% 34% 100%
Chesham Grammar School ACC 179 23% 74% 98% 100%
Dr Challoner's Grammar School ACC 184 30% 93% 100% 100%
Dr Challoner's High School ACC 183 36% 95% 100% 100%
Great Marlow School ACC 231 6% 50% 71% 93%
The Highcrest Academy ACC 175 7% 17% 75% 100%
Holmer Green Senior School ACC 148 95% 35% 68% 99%
John Colet School ACC 176 28% 24% 66% 100%
John Hampden Grammar School ACC 183 13% 78% 96% 100%
The Misbourne School ACC 178 35% 32% 76% 98%
Princes Risborough School ACC 165 NE NE NE NE
J\;];csn?]}[l)zl Grammar School, High ACC 203 129 79% 96% 100%
Royal Latin School ACC 178 15% 62% 96% 100%
Sir Henry Floyd Grammar School ACC 184 16% 73% 93% 100%
Sir William Borlase's Grammar School ACC 140 NE NE NE NE
Sir William Ramsay School ACC 188 12% 14% 36% 100%
Waddesdon Church of England
136 97% 17% 62% 98%
School ACC
Wycombe High School ACC 188 42% 86% 99% 100%
Buckingham School cY 214 0% SUPP SUPP SUPP
The Mandeville School cYy 198 20% 0% 25% 95%
Pioneer Secondary Academy F 93 90% 12% 58% 100%
Sir Thomas Fremantle School F 89 1% 30% 70% 100%
The Cottesloe School FD 189 38% 31% 73% 97%
Cressex Community School FD 148 98% 41% 68% 98%
The Grange School FD 235 31% 1% 46% 99%
Aylesbury UTC uTC 41 NE NE NE NE
St Michael's Catholic School VA 258 98% 34% 69% 99%
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A Level Results 2023 by School

Source - DfE Performance Tables Data
NE = No entries, SUPP = fewer than 6 pupils

Number of A LEVEL
School sttl:Jed:rr\l:is:ft
School Name °
Type (acaK::mic e | %AA | %ac | %asE
cohort)

Chiltern Hills Academy AC 67 NE NE NE NE
Bourne End Academy AC 29 NE NE NE NE
The Aylesbury Vale Academy AC 2 NE NE NE NE
The Highcrest Academy ACC 47 21% 10% 60% 100%
John Hampden Grammar School ACC 155 2% SUPP SUPP SUPP
Princes Risborough School ACC 26 NE NE NE NE
The Misbourne School ACC 85 7% 17% 100% 100%
John Colet School ACC 67 NE NE NE NE
Burnham Grammar School ACC 180 4% 25% 100% 100%
Aylesbury High School ACC 197 1% SUPP SUPP SUPP
Dr Challoner's High School ACC 193 2% SUPP SUPP SUPP
Sir Henry Floyd Grammar School ACC 207 7% 13% 87% 100%
Holmer Green Senior School ACC 76 13% 20% 60% 90%
Chesham Grammar School ACC 206 NE NE NE NE
The Beaconsfield School ACC 46 NE NE NE NE
Sir William Ramsay School ACC 36 NE NE NE NE
Amersham School ACC 61 NE NE NE NE
Aylesbury Grammar School ACC 203 NE NE NE NE
Royal Latin School ACC 212 NE NE NE NE
Wycombe High School ACC 194 7% 50% 100% 100%
Dr Challoner's Grammar School ACC 216 1% 48% 100% 100%
Sir William Borlase's Grammar School ACC 203 NE NE NE NE
Beaconsfield High School ACC 185 8% 47% 93% 100%
The Chalfonts Community College ACC 86 8% 14% 57% 100%
w;c;?{)ael Grammar School, High ACC 209 NE NE NE NE
Waddesdon Church of England School ACC 138 14% 0% 58% 100%
Great Marlow School ACC 115 NE NE NE NE
Buckingham School CcY 34 NE NE NE NE
The Mandeville School cY 24 NE NE NE NE
Sir Thomas Fremantle School F NE NE NE NE NE
Pioneer Secondary Academy F 36 NE NE NE NE
The Grange School FD 77 10% 0% 13% 88%
Cressex Community School FD NE NE NE NE NE
The Cottesloe School FD 70 14% 10% 30% 100%
Aylesbury UTC uTC NE NE NE NE NE
St Michael's Catholic School VA 49 6% SUPP SUPP SUPP
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Appendix 2 SACRE Training on Support materials

The training involved both revisiting the Agreed Syllabus and introducing the new support materials. The most significant development in

the syllabus was drawing a clear link between ‘Challenging RE’ and a worldviews approach. This was made explicit to delegates by
examining some of the statements from the Commission on RE Report 2018, ‘Religion and Worldviews; the Way Forward’ and the

enquiry model from ‘Challenging RE’, which has been at the heart of the syllabus since 2006. The slide below sums up the basics of this

link.

* “A worldview is a person’s way of understanding,
experiencing, and responding to the world. It can be
described as a philosophy of life or an approach to life.

reality and their own place in the world. A person’s
worldview is likely to influence and be influenced by thei .
beliefs, values, behaviours, experiences, identities and any of the three

questions.

* religion and worldviews “is more than learning facts... it
is about understanding the human quest for meaning,
being prepared for life in a diverse world and having
space to reflect on one’s own worldview” (page 73).

* Reflect on their own personal responses to the
fundamental human questions to which worldviews
respond (p77)

* 1. What does it mean to be me?
* 2. What does it mean to be you?

* 3. What does it mean to be human?

Exploring the importance and place of religion and worldviews in the modern world

The Learning Process within Challenging RE

This includes how a person understands the nature of Learning and growing through Challenging RE (academic rigour and personal development)

15




Appendix 3 Development Day 13th July 2023
Collective Worship and SMSC

Collective Worship - Some Questions to ponder (from NASACRE):

Why collective worship? What does this mean?

What is collective worship?

How does collective worship contribute to school life?

What is the purpose of collective worship?

What does ‘wholly or mainly of a broadly Christian character’ mean?
What does best practice for collective worship look like?

What is the difference between collective worship and assembly?
Who can withdraw for collective worship?

What are SACRE'’s responsibilities in collective worship?

What is a determination?

Under what circumstances should a school apply for a determination?
What should schools include in an application for a determination?
What should SACRE consider before granting a determination?

KMSC: a key to releasing outstanding learning.

[*f

@) Spiritual values: exploring questions of
meaning, purpose and value. What does
it mean to be meZ,to be a person?

These form the basis for...... ﬁ

Moral values: based on our
understanding of what it means to be
human, we develop basic principles
about what is right and wrong and how
we decide.

These are lived out through.....
Human
e O

Which influence our...

Social values: how we relate to and
behave towards ourselves, other
individuals, groups, animals and the
Cultural values: how we experience, natural world. Acting in our world and
respond to and express our humanity, trying to see other people’s worlds...
moral values and social interactions; our
‘identity-in-difference’ as shared As shaped and influenced by......
humanity lived out culturally diversely.

16




Development Day 2023 - Collective Worship: responses from members

What is CW? What is it not? Comments/questions
Statutory! Everyone together in the | It is of benefit to the whole
‘Wholly or mainly of a same room or at the school as a learning
broadly Christian same time community

character’

It is invitational

It is not coercive

Central to SMSC
Development

Open

Restricting

It is usually misunderstood

Educationally appropriate

Indoctrination

What is the place of
prayer?

Participative Simply moral lessons SMSC needs to be clearly
understood in educational
context

Inclusive The same as lessons CW is different from

‘assembly’

Engaging and relevant

Schools need support and
guidance

Enlightening

Inspirational and creative

Promotes respect and
understanding

Reflective

About ethos and values

Explores what is of
fundamental worth

Challenging and
questioning

Togetherness and
community

Shared spiritual sense of
community

Mindful, prayerful and
meditative

Promotes SMSC

‘Worthship’ — what is given
worth and value

Active

Directional, purposive

Points to ‘something
greater’

Creative and expressive
arts




Appendix 4 Support material sample

Context: An exploration of what people believe to be important in life, and why, and how this is expressed

midstions
1

tis most imy

different relig

tant in lif

wvorld around ther

Learning process

Enquiry: How and why do people worship? (Worship)

What does it mean to be
me? Pupils’ own
experience and self-
concept

Identify What is most important to me in life in terms of people, places, ideas, feelings and beliefs? How do | express my feelings and
beliefs about what | think is important in my life?

Explore What is important to others in the class? How do they express their feelings and beliefs about what they think is important?
Contextualise What are the similarities and differences in what we feel is important?

Reflect Do our views about what is important have a positive or negative impact on others?

What does it mean to be
you? Religious/worldview
experience, concepts and
content

Investigate How do believers express their feelings and beliefs through worship/prayer/ritual? Why do they do this? What do
believers gain from worshipping on their own (privately) and with other people (in the home or place of worship)?

Contextualise What are the similarities and differences that you notice between the religions? How does worship express different
beliefs about God, humans and the world?

Reflect Why are these beliefs and attitudes important? How does worship influence their lives?

Respond What do you think about the different aspects of worship? How does this compare with what you think is important in life?
Synthesise How do people show what is most important in their lives and how might this influence how they live and affect other
people?

What does it mean to be
human? Universal human
experience and concepts

Reflect What makes life important? Where does life come from? What makes humans different from other animals?
Apply Do you worship anyone/anything? What if a lot of people worship money/celebrity? How would this affect the world? What
would people be like?

This takes teachers through an enquiry
method that:
e enables pupils to explore

substantive knowledge

e allows for methodological,
pedagogical and disciplinary freedom

e and engages pupils’ own worldview
both in terms of their positionality and
their personal growth and
development.

These questions are non-statutory and
act as a guide for teachers. They are
designed to enable teachers to adapt
the learning to both the context of the
pupils and the school’s chosen
curriculum, allowing freedom within a
structured enquiry process.




Appendix 5 Buckinghamshire SACRE workplan 2022-23

Actions

Priority 1: SACRE Business, Management and Development

1.1 Prepare, support, attend and follow-up work on 3 SACRE meetings held termly.

1.1 a) Ensure SACRE is kept up-dated on local, regional and national issues related to RE and
Collective Worship

1.2 Plan and lead SACRE Development Day

1.3 Draft and produce Annual Report

Priority 2: Quality of RE

2.1 Provide training for the new Agreed Syllabus

2.2 Plan and lead the launch of the Agreed Syllabus

2.3 Produce a termly newsletter to go to schools and on the website

Priority 3: Collective Worship

Up-date guidance on website

Priority 4: Monitoring and Evaluation

Develop a workable cycle of M&E of RE and collective worship in Buckinghamshire schools.
Produce and circulate a survey of Secondary Schools RE provision
Use results as a basis for website review

Develop a process for recognising success and challenging non-compliance, working with SIS
advisers

Priority 5: Partnerships and Networking

Liaise with Buckinghamshire Council School Improvement Service to promote strategic
priorities and to network with:

e LA Representative groups

e School leaders and ITE providers

e Schools and MATs

19




Total Budget:
Adviser cost:
Remainder:

e Teacher networks

Develop links with local faith and belief groups; plan training for supporting schools with RE
and collective worship

e Support materials weekend and production
Priorities from which to produce a three-five year plan (to be developed at Development Day)
A. SACRE Management & Development

moow®

20

Quality of RE
Collective Worship
Monitoring
Partnerships

17,987
12,000
5,987




Appendix 6 - SACRE Membership and Attendance

(September 2022 - July 2023)

In accordance with statute, the Buckinghamshire Standing Advisory Council on Religious Education

is composed of four groups:

Group Name Represents
Jeremy Graham-Cumming (March 2023) Quaker
Vacancy Methodist
Neena Phakkey Hindu
A Zahid Jawed Muslim
Other Rabbi Neil Janes (March 2023) Reform Jewish
Denominations | Richard Winston (April 2023) Orthodox Jewish
and Faiths Vacancy Sikh
Steve Terry Buddhist
Dermot Kennedy Roman Catholic
Marjorie Johnston Baptist
Elaine Lever Humanist
Margaret Dean, Vice-Chair Progressive
Christianity Network
Other faiths yet to be represented Pentecostal
Vacancy Church of England
B

The Church of

Rev’d Tim Harper

Church of England

Anne Andrews

Church of England

England Mrs Ann Beaton (Till March 2023) Vacancy Church of England

Sue Bowen (Till May 2023) Vacancy Special Schools
c David Liddle (until May 2023) Vacancy NAHT
Teacher Kath Cheetam (May 2023) ASCL
representatives | Vacancy NASUWT

Humma Abbasi (May 2023) Secondary Upper
Amy Douglas (May 2023) Infant
David May (May 2023) Primary Federation
Clare Sheaf Primary Academy

Joseph Baum

County Council

D - :
The Local Clir David Watson County Council
Authority Rosie Washford-Mower (Governors) Governor
Co-opted Karen Crussell Academies

David Smith Baha'i
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10t 7 10t Dev Day
Members Group Oct March May 12t July
Represented 2022 2023 2023 2023
Jeremy Graham-Cumming Quaker - Y Y
Vacancy Methodist
Neena Phakkey Hindu Ap Y Ap
Zahid Jawed Muslim Y Y Y Y
Rabbi Neil Janes Reform Jewish - Y Y
Richard Winston Orthodox Jewish - - Y YY
Vacancy Sikh
Steve Terry Buddhist Y Y Y
Dermot Kennedy Roman Catholic Y Y Ap Y
Marjorie Johnston (V-Chair) Baptist Y Y Y Y
Elaine Lever Humanist Ap Ap Y Y
Margaret Dean (Chair) I?rqgressive Y Y Y
Christian Network
Vacancy Pentecostal
Ann Beaton Church of England Ap Res -
Rev’d Tim Harper Church of England Y Ap Y Y
Anne Andrews Church of England Y Y Y Y
Vacancy Church of England
\S/:gaic():\;ven (Till May 2023) Special Schools Ap Ap Res
\E/):::/;dnlé;ddle (until May 2023) NAHT Ap Ap Res
Kath Cheetam (May 2023) ASCL - - Y
Humma Abbasi (May 2023) Secondary Upper - - Y Y
Amy Douglas (May 2023) Infant - - Y
David May (May 2023) Primary Federation - - Ap
Clare Sheaf Primary Academy - - -
Anita Cramer County Council Ap Ap -
Clir David Watson County Council Y Y Ap Y
Rosie Washford-Mower Governor Ap Y Y Y
Karen Crussell Academies Ap Y Y Y
David Smith Baha’i Ap Y Ap Y

Y = Attended Ap = Apologies accepted
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N = Absent

Res = resigned




Appendix 7 Circulation details for this AR
NASACRE (National Association of SACRES)
Buckinghamshire schools and colleges

County Councillors

Lead Member for Children’s Services and school improvement

Diocesan Education Associations
DfE

07749211997
bjvmoore@justbmoore.com
www.justBmoore.com

For further information please make contact via the website:
https://schoolsweb.buckscc.gov.uk/curriculum-and-learning/sacre/

SACRE is advised and supported by Bill Moore, SACRE Adviser.
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